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March begins the season of Autumn.  
With it, we normally expect changes 
in the weather and the colour of the 
leaves start to indicate that there is  
a change coming. 

This year, that change came a day earlier 
with the Federal Government’s decision to 
contradict its election promise of leaving 
superannuation alone.

The decision to attack superannuation, and 
in particular Self-Managed Superannuation 
Funds, was the first change of the season 
prior to the upcoming Federal Budget.

This decision of the Federal Government now 
makes it even more important that the season 
of change should also occur closer to home.

We always tend to leave our retirement 
planning and goal setting to later in life - 
when we start to think we are getting old!!  
These changes, however, make it important 
that we are looking at this stage of life now.

What goals do I have in retirement? These 
might not just be financial:  
Do I want to travel? 

When do I want to retire?

Do I have adequate insurance cover?

Do I have an appropriate Will or Enduring 
Power of Attorney in place? What about an 
Advanced Care Directive?

These are all matters that we can deal with 
so that we can be the masters of our own 
destiny.
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Fun Fact
Did you know? The first Australian to win 
a Gold Medal at the Olympics was Edwin 
Flack in 1896, Athens.  
 
Edwin was an accountant who took home 
the Gold for the 800 and 1500 metre 
sprints, whilst also earning a Bronze 
medal in doubles tennis.
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Small Business

Cybercriminals are constantly 
developing new ways to access 
sensitive information, and it’s crucial 
that businesses take steps to protect 
themselves from these threats. 
 
One of the most important things you can 
do to protect yourself is to be mindful of 
the information you share online. Never 
share sensitive financial information over 
email or through unsecured websites.

Businesses, and their employees, are a large 
target of cybercriminals. Therefore, it is 
important to provide employee training 
on cybersecurity. This includes educating 
employees on the risks associated with 
cyber threats, such as phishing scams 
and malware; and on how to identify and 
respond to suspicious activity. Additionally, 
businesses should also have policies in 
place to govern the use of company-owned 
devices and networks. 

Another important step is to limit 
employee access to sensitive information 
by only granting access to those who 
need it to perform their job functions. 
This can be accomplished through 
the use of role-based access controls 
and user-specific login credentials. 
Additionally, implementing a remote 
access management system to control and 
monitor employee access to the company’s 
network and data.

Encourage the use of strong passwords 
and to change them regularly. Avoid using 
easily identifiable information, such as 
your name or birthdate, and consider 
using a password manager to generate 
and store complex passwords. Never use 
the same password for different websites. 
Once one website is compromised, hackers 
will test the same username and password 
combination on other websites to see what 
else they can access. Your most important 
password is for your email address. This 
is because your email is regularly used to 
reset passwords to other websites or logins.

Be vigilant about suspicious emails, 
messages or texts. Never click on links 
or open attachments from unknown or 
suspicious sources. If you receive an email 
or text that appears to be from a financial 
institution, do not click on any links or 
enter any information. Instead, contact 
the institution directly to verify that the 
request is legitimate. 

Stay informed about the latest 
cybersecurity threats and to take steps to 
protect your devices. Keep your computer 
and mobile devices updated with the 
latest security patches and use anti-virus 
software to protect against malware. 

 
 

 
At RJC Evans & Co, we 
take cybersecurity seriously 
and have implemented 
strict security measures 
to protect your financial 
information. We also 
work with a third-party 
cybersecurity provider to 
stay ahead of emerging 
threats. However, we also 
encourage you to  
be vigilant and take steps  
to protect yourself from 
cyber threats.

If you have any questions or concerns 
about cybersecurity, please do not hesitate 
to contact our office

Cyber Security Guide  
for Small Business
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Small Business

 
Recommendations for  
Keeping your Business Safe

Employee Education 
and Training

Ensure that all employees understand the 
risks associated with cyber threats and 
know how to identify and respond to 
suspicious activity. This will help to prevent 
cyber-attacks from occurring in the  
first place.

Strong Security 
Measures

Implementing firewalls, anti-virus software, 
and intrusion detection systems can help to 
block unauthorised access to networks and 
data. Using encryption to protect data as it 
is transmitted over the internet can help to 
protect sensitive information.

Incident Response 
Plan

Have a plan in place for dealing with 
a cybersecurity incident is crucial for 
minimising damage and quickly returning 
to normal operations.

Employee Access 
Control

Implement role-based access controls 
and user-specific login credentials can 
help to limit employee access to sensitive 
information.

Strong Passwords and 
Authentication

Using strong passwords and other 
authentication methods to prevent access 
to sensitive information. Do not reference 
personal details and include letters, 
numbers, capitals and symbols.

Regular Software 
Updates 

Keep your computer and mobile devices 
up-to-date with the latest security patches 
and using anti-virus software to protect 
against malware. 

Third-Party Cybersecurity 
Provider 

Working with a reputable provider can 
help identify and address vulnerabilities in 
networks and systems whilst also providing 
ongoing monitoring and support to help 
stay ahead of emerging threats.

 

Regularly 
Backup

Regularly back up important data so that  
it can be restored in the event of  
a cyber-attack or other incident.

Physical 
Security

Ensuring devices, servers and data 
are physically secure can help prevent 
unauthorised access and protect against 
theft or other physical threats.

Monitor Network 
Activity

Regularly monitoring network activity can 
help identify suspicious activity and enable 
quick detection and response to cyber-
attacks.
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Tax Office

Tax Office Impersonation Scams
Fraudsters impersonating Tax Office representatives on Twitter, Facebook and other social media  
platforms are duping Australians out of their money and personal information.

These scammers begin by monitoring 
public conversations on social media 
where taxpayers ask questions or make 
complaints about the Tax Office.

They then hijack the conversation using 
a fake profile, pretending to be a Tax 
Officer, and contact the member of the 
public directly with an offer to help 
resolve their complaint or follow up on 
their comment.

After earning their trust, the scammer 
asks them to click on a link or provide 
personal details. 

The Tax Office is working with social 
media platforms and other government 
agencies to help remove these damaging 
interactions.

The best defence against such scams is 
community awareness. The Tax Office 
regularly publishes information on 
known prevalent scams, and provides 
further advice on social media and their 
website on how to identify and report 
these scams. 
 
 
 

Reminder
Please remain vigilant of suspicious 
emails or text messages you may receive. 

If you are unsure of the legitimacy of 
any emails, text messages or phone calls, 
please contact our office. 

Do not click on any links or provide any 
personal information. 

The Tax Office have advised that they will 
never send taxpayers direct messages 
regarding a payable or refundable tax; nor 
will they send you any links.

If you are unsure about the 

legitimacy of any emails, text 

messages or phone calls you 

receive, please contact our office.
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Tax Office

Do you operate your business  
via a family trust? 
The ATO released its final guidance 
material on the application of Section 100A 
on 8 December 2022 – TR 2022/4 and 
PCG 2022/2. In doing so, it has clarified a 
number of issues which is beneficial.

To recap, the ATO in February 2022 
updated its guidance around trust 
distributions made to adult children, 
corporate beneficiaries and entities that 
are carrying losses. Depending on the 
structure of these arrangements, potentially 
the ATO may take an unfavourable view 
on what were previously understood to be 
legitimate distribution arrangements. The 
ATO is primarily targeting arrangements 
under Section 100A of the Tax Act, 
specifically where trust distributions 
are made to a low-rate tax beneficiary, 
but the real benefit of the distribution is 
transferred or paid to another beneficiary 
usually with a higher tax rate. In this 
regard, the ATO’s Taxpayer Alert (TA 
2022/1) illustrates how Section 100A can 
apply to the quite common scenario where 
a parent benefits from a trust distribution 
to their adult children.

The final guidance is not the law and 
simply represents the ATO’s revised 
interpretation of the law. 

 
 
 
 

Following the release of the ATO 
material, there are a number of risk 
management options going forward:

• Only distribute to Mum and Dad
 This would be quite safe from Section 

100A scrutiny. No person pays less tax 
as a result of any agreement, and this is 
unlikely to be seen as high-risk by the 
ATO.

• Continue to distribute to young 
adult beneficiaries, but hand 
over the money

 If you are happy to give money to your 
children, this can be achieved while at 
the same time optimizing tax.

• Charge board and current 
university fees

 If adult beneficiaries are living at home, 
they should pay board (just as if they 
had a job). This will not add up to large 
sums, but arm’s-length board for a full 
year could come to about $18,000. This 
allows for some tax arbitrage without 
handing the kids any money.

• Use of bucket company
 Having a private corporate beneficiary 

caps the tax rate imposed on trust 
income. Franked dividends can 
subsequently be flexibly allocated 
through having a trust structure 
interposed between the bucket 
company and the beneficiaries.  
 
 

The present entitlement can be lent 
back to the trustee for use in the 
business of the trust, although there 
is interest and minimum repayment 
conditions. Avoid having the main trust 
as a shareholder in the bucket company. 
The ATO considers circular income 
flows to be high-risk.

• Be alert for the “no 
reimbursement agreement” 
argument

 If you are contemplating making a 
gift or an interest-free loan to another 
person, ask questions about the 
circumstances behind this plan. If it 
was not in contemplation at the time 
of the relevant appointment of trust 
income (up to two years ago), but has 
arisen because family circumstances 
have changed recently, there may not be 
a reimbursement agreement.

• If making gifts, go once and  
go big

 You are unlikely to escape ATO 
attention if you have beneficiaries 
making gifts or loans year-after-year. 
So, where there is a strong argument to 
support the ordinary dealing exception, 
try to make it once-off, and for a 
significant amount if possible.

 If you are impacted, please reach out to 
us so we can determine which option is 
best for you and your family.

Tax Office Finalises Section 
100A Guidance for Family Trusts

Do you  
operate your  

business  
via a family  

trust?

RJC Evans & Co          Accountants   .   Tax Agents   .   Advisors                                         
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Accumulation Phase
The Accumulation Phase is the period when you are contributing 
money to your superannuation, generally through your working 
life. Throughout this phase, you or your employer will make 
contributions to your superannuation fund. If you are employed, 
your employer is generally required to pay a percentage of your wage 
to your superannuation. You can also make additional voluntary 
contributions with your net income (after tax) or have your 
employer make salary sacrifice contributions. In most instances, the 
amounts contributed by your employer are taxed at a fixed rate of 
15%, whilst the amounts contributed using your after-tax income 
are not taxed in the superfund; these are called non-concessional 
contributions.

Only in very limited circumstances (i.e., terminal illness) are you 
able to access your superannuation during the accumulation phase.

Transition Phase
During the Transitional Phase, sometimes described as the pre-
retirement phase, the accumulation does not stop. If you are 
“transitioning to retirement” and are over your preservation 
age, you can commence a pension from previously accumulated 
superannuation funds whilst still contributing. Your preservation 
age depends on your date of birth, as per below. 
 

Throughout the Transition Phase, you may be subject to income 
tax on the amounts withdrawn from the fund. This will depend on 
whether the amounts withdrawn are taxable or non-taxable.  
 
 
 

A simple way of differentiating between the two is if the contribution 
was taxed before it entered the fund, it will be non-taxable; and if it 
was not taxed previously, it will be taxable when withdrawn in this 
phase. If the fund has paid tax on the amount, it will also be tax free  
when withdrawn.

Retirement Phase
The Retirement Phase, also called the Pension Phase, commences 
once you reach the age of 65 or you have retired after reaching your 
preservation age. During this period, you can elect to receive your 
superannuation as either a pension or a lump sum. Pensioners 
(ignoring Defined Benefit pensions) are required to draw a 
minimum annual pension based on the balance of their pension 
account as at the previous 30 June. The older the pensioner gets, the 
higher the minimum pension percentage, as summarised below.

One benefit of drawing a pension is that the earnings on the 
superannuation balance supporting the pension become tax free 
(rather than the 15% applied in accumulation phase). Assuming the 
pension is paid from a previously taxed fund, the pension is also tax 
free in the hands of the pensioner.

It is never too early to start planning for your retirement, and 
understanding the phases of superannuation will assist you in 
making that plan, no matter your age.

General 

Date of birth Preservation age

Before 1 July 1960 55
1 July 1960 – 30 June 1961 56
1 July 1961 – 30 June 1962 57
1 July 1962 – 30 June 1963 58
1 July 1963 – 30 June 1964 59
From 1 July 1964 60

Age

2013–14 to 
2018–19 
income years 
(inclusive)

2019–20 to 
2022–23 
income years 
(inclusive)

Expected 2023-
24 and onwards 
income years 
(inclusive)

Under 65 4.0% 2% 4.0%
65-74 5.0% 2.5% 5.0%
75-79 6.0% 3% 6.0%
80-84 7.0% 3.5% 7.0%
85-89 9.0% 4.5% 9.0%
90-94 11.0% 5.5% 11.0%
95 or more 14.0% 7% 14.0%

3   Phases of 
Superannuation

Superannuation is a long-term investment that you  
carry throughout your life. It allows you to lock away your 
money and invest it tax effectively for when you retire. 
During your lifetime, your super goes through 3 different 
stages: the Accumulation, Transition and Retirement Phase.

RJC Evans & Co          Accountants   .   Tax Agents   .   Advisors                                                                                                  
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General 

As from 1 January 2023, the record 
keeping requirements for working-
from-home deductions became more 
onerous, as the Tax Office revised 
the (post-COVID times) fixed rate 
method.
Under the revised method, at a rate of 67 
cents/hour, taxpayers need to keep a record 
of the actual hours worked from home for 
the entire year (e.g. timesheets, rosters, logs 
or a diary kept contemporaneously). This 
is more onerous than the 52 cents/hour 
method where taxpayers only needed to 
keep a record to estimate how many hours 
they worked from home.  

The Tax Office will no longer accept 
estimates, or a 4-week representative diary.

The Tax Office also now require evidence in 
relation to each of the running expenses. For 
energy, mobile and/or home telephone and 
internet expenses, one bill per item needs to 
be retained. If the bill is not in the taxpayer’s 
name, additional evidence is needed 
to prove that the taxpayer incurred the 
expenditure. For stationery and computer 
consumables, one receipt needs to be kept 
for an item purchased.

 
 
 

Given these changes, a claim under the 
fixed rate method will potentially be lower 
than previous years, while the compliance 
obligations are higher. The alternative is the 
“actual expenses” method, which may give a 
better tax result however again has onerous 
record keeping requirements.

Working From Home – Increase  
in Record Keeping Requirements

The Government has now ended the 10% 
discount for students making upfront 
payments on their student contribution 
amount. This came into effect on 1 January 
2023, with those of whom made up front 

payments for any units of study with a 
census date in 2022 still receiving the 
discount. This change will only affect those 
who choose to pay upfront, with HECS-
HELP loan funding remaining unchanged. 

There is currently no information if there 
is a plan to bring the discount back in the 
future, however the discounting ceased 
previously in 2017 before being brought 
back in 2021.

End of the 10% HECS-HELP  
Upfront Discount
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General

As part of the 2022-2023 Federal Budget released on the 
29th of March 2022, the then Government, announced 
support for small business through the Small Business 
Technology Investment Boost and Skills and Training 
Boost. These measures are anticipated to be passed into 
law soon. The details of each are as follows: 

Small Business Technology Investment Boost
Under this incentive, businesses will be allowed to deduct an 
additional 20% on costs incurred on applicable business expenses 
and depreciation assets.

The following items that are deductible under this incentive are:

• Digital enabling items – computer equipment, software, 
systems and services that use computer networks.

• Digital media and marketing - audio and visual content that 
can be accessed and stored or viewed on any digital devices.

• E- commerce – supporting digitally ordered or platformed–
enabled online transactions (e.g., portable payments and any 
cloud-based systems).

Skills and Training Boost
Businesses will be allowed to deduct an additional 20% of 
expenditure incurred on eligible training courses provided to 
employees.

To claim this deduction, the training provider must be a 
Registered Training Organisation (RTO) body and the training 
must be within the scope of the provider’s registration.

To be eligible for both incentives, businesses must meet the 
criteria of having an aggregated turnover of less than $50 million 
before the 30th of June 2023.

The following table below outlines the criteria that needs to be 
satisfied for each incentive:

 
Eligible businesses that spend $100 on any 
of the above incentives will get a $120 tax 
deduction during the 2022-2023 financial 
year. The total annual cap on eligible 
expenditure for both incentives will be 
$100,000 per year, with a maximum bonus 
deduction of $20,000 per year. 

This bonus deduction will be eligible for items and training 
courses during the 2022-2023 financial year. If you would like to 
know more about these incentives, please contact our office.

Technology Investment Boost Skills and Training Boost

Costs must be incurred 
between 29 March 2022 and  
30 June 2023.

Costs must be incurred 
between 29 March 2022 and  
30 June 2024.

Expenditure must be 
deductible under Taxation Law.

Expenditure must be 
deductible under Taxation Law.

Depreciating assets must be 
first used or installed before 
30th June 2023.

The training arrangement or 
enrolment occurs on or after 
29th March 2022 and before  
30 June 2024.
Must be external training by 
an RTO for employees either 
provided in person or online. 
Any in-house or on the job 
training will not qualify for this 
bonus deduction.

The Technology Boost  
& The Skills and  
Training Boost:


