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Since the conclusion of 2022’s record 
breaking harvest, we have all felt 
the change of seasons. In unison 
with the end of daylight savings, 
the nights have cooled significantly 
as the daylight hours faded. We are 
experiencing what feels like will be  
a very cold winter with the 30th of 
June deadline for 2023 tax planning 
fast approaching.
While there is a significant change from 
the 2023 Federal Budget regarding the 30th 
of June 2023 end date for temporary full 
expensing of depreciable plant purchases; 
there are several planning tools which 
remain relevant for the current financial 
year and into the future. These are:

• Utilising the $27,500 concessional 
superannuation contribution cap.

• Consider your eligibility for 
superannuation contributions of unused 
concessional contribution caps from the 
2019-2022 financial years.

• Ensure payment of employees’ 
superannuation occurs before 
30/06/2023. 

• For primary producers, review if surplus 
funds/profits should be put aside in to 
Farm Management Deposits.

• Determine whether any near-term 
expenses, including prepayment of bank 
interest or income protection premiums, 
should be brought forward to offset 
income earned in the current year.

• Consider deferring income until after 
the 30th of June.

• Determine the current year 
discretionary family trust beneficiaries 
and document amounts to be 
distributed to each beneficiary, with 
reference to likely primary production / 
non-primary production, franked 
income and capital gains, which arose 
throughout the year.

• Document amounts paid to or on behalf 
of adult children throughout the year 
who may, now or in the future, be an 
income beneficiary of your discretionary 
family trust.

• Ensure charitable donations are paid.

We wish you all a successful conclusion to 
the current financial year as the days are 
counting down to June 30th!
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PAYG (Pay-As-You-Go) 
instalments allow taxpayers 
to make regular prepayments 
towards the tax on their business 
and investment income. This is 
in contrast to salary and wage 
earners who already make 
prepayments by having tax 
withheld from their income 
each time they are paid. 
Business taxpayers, including individuals 
who are contractors for PAYG withholding 
purposes, will automatically enter the 
PAYG instalments system if they earn 
above the entry threshold in business and 
investment income in their latest lodged 
tax return. These thresholds currently 
stand at:

• Individuals (including sole traders and 
trusts) – your instalment income from 
your latest tax return was $4,000 or 
more, and the tax payable on your latest 
Notice of Assessment was $1,000 or 
more, and you have estimated (notional) 
tax of $500 or more.

• Companies and super funds – have 
instalment income from their latest 
tax return of $2 million or more, or 
have estimated (notional) tax of $500 
or more, or are the head company of a 
consolidated group.

If your or your business’ financial situation 
has changed, your expected tax liability 
may also change. This means your current 
PAYG instalments may add up to more or 
less than your tax liability at the end of the 
financial year.

The good news is that you can vary your 
instalments so the amount you prepay is 
closer to your expected tax for the year. 

If you pay PAYG instalments using the 
instalment dollar amount provided by 
the ATO (option 1 on your Activity 
Statement), you may want to vary if there 
has been a significant change in your 
instalment income this year. 

If you calculate your PAYG instalments 
using the instalment rate (option 2 on your 
activity statement):

• You do not need to vary simply 
because your income has changed –  
the payment you calculate will go up 
and down in line with your income.

• You would usually only vary if the 
taxable proportion of your income  
has changed – for example, if your 
 income has fallen significantly but  
your deductions for running costs  
have stayed the same.

There are, however, dangers in varying. 
If you vary your instalments downwards 
and you underestimate your eventual 
income for the year, you could be left with 
a substantial tax bill when you lodge your 
tax return at the end of the year. Also, 
when the ATO receives your tax return, 
they compare your actual instalments to 
the total tax payable on your instalment 
income for the income year. If your varied 
instalments are less than 85% of your 
total tax payable, you may have to pay a 
general interest charge on the difference, in 
addition to paying the shortfall. Depending 
on the circumstances, there may also be 
penalties.

If you are not sure, it is best to not 
vary your instalments. Any overpaid 
instalments will be refunded to you after 
you lodge your tax return.

If you feel your current year 
business or investment income 
is likely to be more or less 
than the dollar amount of 
your PAYG instalments you 
are paying, please contact our 
office to discuss varying your 
instalments. 

Business

PAYG You can vary 
your instalments 

so the amount 
you prepay is 
closer to your 

expected tax for 
the year. Instalment  

Variations



3RJC Evans & Co          Accountants   .   Tax Agents   .   Advisors                                                                                                 rjcevans.com.au  
   

June / July / August 2023

Business

Energy boost to  
small business

The Government has announced a bonus 
20% deduction for small businesses) for 
expenditure that supports electrification 
and more efficient use of energy. This 
applies to businesses with a turnover less 
than $50 million. 

The bonus is capped at $20,000 per annum 
and to assets first used or installed ready for 
use between 1 July 2023 and 30 June 2024. 

Superannuation to  
be paid with wages
From 1 July 2026, employers will 

be required to pay superannuation on 
payday, rather than at least quarterly. This 
gives businesses and superannuation funds 
three years to prepare.  

Some businesses need to start this work 
sooner rather than later. Significant 
administration changes will be required for 
this transition to be successful.  

Instant asset  
write off

Small businesses (i.e., a business with 
aggregated turnover of less than $10m) will 
be able to access the instant asset write off 
for assets costing less than $20,000 if they 
are used or installed ready for use between 
1 July 2023 and 30 June 2024.

Note: this marks an end to the “Temporary 
Full Expensing” measure in which 
businesses with less than $50m aggregated 
turnover have been able to claim in full 
the cost of any equipment purchased (i.e., 
no cost limit) in the year used or installed 
ready for use.

GDP adjustment  
factor 

The pay-as-you-go (PAYG) instalment and 
GST instalment GDP adjustment factor will 
be set at 6% rather than 12% for the  
2023-24 year.   

Super fund non-arm’s 
length expenditure

Non-arm’s length expense tax penalties 
will continue to apply to self-managed 
superannuation funds and small APRA 
funds but at a reduced rate Under the 
government’s proposal, a non-arm’s length 
expense would be limited to 2 times the 
level of the expenditure breach, calculated 
as the difference between the amount that 
would have been charged to the fund as an 
arm’s length expense and the amount that 
was actually charged. For example, where a 
fund incurred a general fund expense that 
was $3,000 less than what it should have 
been charged, the fund's non-arm's length 
income tax liability would be calculated as 
$2,700 ($6,000 x 45%). APRA funds have 
been fully excluded.

ATO compliance  
program

More money has been allocated to the ATO 
for compliance activity, for areas such as 
personal tax, GST, and tax debt collection. 
$9.1 billion is expected to be raised over 5 
years from this expenditure.
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Six Important  
Tax & Business  
Takeaways from  
the 2023-24  
Federal Budget:

AN IMPORANT READ TO HELP YOU PREPARE FOR TAX TIME
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Government

Australian 
Government 
Deposit  
Guarantee

If you are uncertain about how 

the scheme applies to you, 

please contact our office or your 

bank for further guidance.

The recent collapse of several banks in the USA 
has some Australians concerned about the 
safety of their money held in our local banks

In Australia, following the Global Financial Crisis, the Australian 
Government introduced the Financial Claims Scheme (FCS). 
Under the FCS, the Australian Government guarantees consumer 
deposits of $250,000 per account holder with any Authorised 
Deposit - taking Institution (ADI). 

ADIs can include banks, building societies and credit unions. 
Depositors should however be aware that some ADIs have 
different brand names, yet are the same ADI, and therefore are 
jointly covered by the one $250,000 guarantee. For example, 
Westpac and BankSA are the same ADI, as BankSA is owned 
by Westpac. A list of the ADIs, and their trading names, can be 
found on the APRA.gov.au website.

Who and what is covered by the guarantee?

Under the scheme, an account holder (each covered by the 
$250,000 limit) can be as follows (irrespective of whether they 
are a non-resident):
• an individual
• a body corporate (including companies)
• a body politic
• a partnership
• any other unincorporated association or body of persons
• the trustee(s) of a trust, superannuation fund (including a self-

managed superannuation fund), or an approved deposit fund.

Joint owners of an account are each entitled to the $250,000 
guarantee consumer deposit, meaning if there were two account 
holders for a joint account, they would be entitled to a total of 
$500,000. Although, if one owner has multiple accounts within 
the same organisation, the FCS only covers the total of that 
owner’s deposits up to $250,000.
The FCS does not apply to the following accounts:
• accounts with funds that are not in Australian dollars.
• accounts kept at overseas branches of Australian banks.
• credit balances on credit card facilities or other loans.
• pre-paid card facilities or similar products.
• ‘nostro’  accounts and ‘vostro’  accounts of foreign 

corporations that carry on banking business or otherwise 
provide financial services in a foreign country. 

A full list of accounts that are covered under the ADI can be 
found on the APRA website.

Fortunately, in Australia, bank collapses have been very rare,  
with the last one occurring in 1931 (being the Primary Producers 
Bank of Australia). Noting that the “Big 4” Australian banks have 
strict and conservative capital requirements. Conversely, the USA 
has thousands of banks and historically less restrictive  
capital requirements.
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Government

With car fringe benefits being 
one of the most common benefits 
provided by employers to 
employees, a new ATO fact sheet 
shines more light on the FBT 
exemption for electric vehicles. 
To recap, in the October 2022 Federal 
Budget, the government announced that 
it would exempt from FBT the private use, 
or availability for use, of cars to current 
employees that are zero or low emissions 
vehicles with a value at first retail sale 
below the luxury car tax threshold for fuel 
efficient vehicles. This is aimed at making 
electric cars more affordable, to encourage 
a greater take-up of electric cars by 
Australian road users to reduce Australia’s 
carbon emissions from the transport 
sector. 

The new law applies to fringe benefits 
provided on or after 1 July 2022 for cars 
that are eligible zero or low emissions 
vehicles that are first held and used on or 
after 1 July 2022 (see examples 1 and 2 in 
the fact sheet). 

To be clear, the new rules apply to cars that 
are collectively referred to as zero or low 
emissions vehicles, namely:  

Battery electric  
vehicles  

Hydrogen fuel cell  
electric vehicles 

Plug-in hybrid  
electric vehicles.  
 

For such vehicles, an FBT exemption 
should normally apply where both: the 
value of the car is below the luxury car 
tax threshold for fuel efficient vehicles 
($84,916 for the 2022/23 financial year), 
and the car is both first held and used on or 
after 1 July 2022.

From 1 April 2025, private use of a plug-in 
hybrid EV is no longer eligible for the 
exemption unless: (i) use of the plug-in 
hybrid electric vehicle was exempt before 
1 April 2025; and (ii) the employer has 
a financially binding commitment to 
continue providing private use of that 
vehicle on and after 1 April 2025.

Other key points in the fact sheet are:

• An FBT exemption may apply to a car 
benefit arising if either: 

• you allow your current employees, or 
their associates, to use a zero or low 
emissions vehicle (electric vehicle) 
for their private use, or 

• The electric vehicle is considered 
available for your current employees’, 
or their associates’, private use under 
FBT law. 

• If an employer or lessor provides an 
employee with the use of a car by means 
of a lease arrangement, the benefit 
provided is only a car benefit if the car 
lease arrangement is a bona fide car 
leasing arrangement. 

• Associated benefits arising from the 
provision of certain car expenses 
provided with the electric vehicle 
are also exempt from FBT. These are 
not included when working out if 
an employee has a reportable fringe 
benefits amount. These benefits may 

be provided as an expense payment, 
property or residual benefit, and include 
registration and road user charges, 
insurance, repairs and maintenance and 
fuel (including electricity to charge and 
run electric vehicles). 

• Providing your employee with a home 
charging station is a fringe benefit – the 
benefit is not an exempt associated 
benefit. 

• If the use of the car and the associated 
car expenses are provided under a salary 
sacrifice arrangement, the exemption 
can still apply. 

• Even if an exemption applies for the 
electric vehicle car benefit, you still need 
to work out the taxable value of the car 
benefit provided. This is because the car 
benefit’s value is used in working out if the 
employee has a reportable fringe benefits 
amount. This does not include the value 
of any associated car expense benefits. 

• An employee’s reportable fringe benefits 
amount is reported on their income 
statement or payment summary. 
Employees do not pay income tax on 
this amount, but it does impact their 
income tests and thresholds for family 
assistance, child support assessments 
and some other government benefits 
and obligations.

• The government will complete a review 
of this exemption by mid-2027 to 
consider electric vehicle take-up. 

Touch base with us for more 
information about this new 
FBT exemption.

FBT Exemption  
for Electric 
Vehicles
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Superannuation

The ATO recently indicated this 
is an increase of $2.1 billion 
since last financial year and is 
urging Australians to check their 
account to see if some of the 
money is theirs.

How to find lost or unclaimed 
super
Finding lost or unclaimed superannuation 
is easy and can be done in a matter of 
minutes.

To find and manage your superannuation 
using ATO online services:

• Sign in or create a myGov account

• Link your myGov account to the ATO

• Select ‘Super’.

You can then find and consolidate your 
superannuation.

Alternatively, if you are unable to access 
ATO online services, you can call the 
ATO’s lost super search line on 13 28 65. 
You will need to provide information such 
as your personal details, contact details and 
superannuation fund details.

 
 
 
 
 
 
 
 

Who can have lost super?
People often lose contact with their 
superannuation funds when they change 
their job, name, address, live overseas, or 
simply forget to update their details.

Lost super is superannuation money held 
by superannuation funds. You become a 
'lost member' and your superannuation 
becomes 'lost' if you are:

• Uncontactable – the fund has lost 
contact with you and your account 
hasn’t received a contribution or rollover 
for at least 12 months

• Inactive – your account hasn’t received a 
contribution or rollover in five years.

Your fund will hold your lost super until 
they find you. If they can't find you, some 
types of lost super will be transferred to  
the ATO.

Who can have unclaimed super?
Unclaimed super is money that funds are 
required to transfer to the ATO twice a year. 

Generally, superannuation will 
be transferred to the ATO from 
superannuation providers for any of the 
following:

• Unclaimed super of members aged 65 
years or older, non-member spouses and 
deceased members

• Superannuation of former temporary 
residents who have left Australia for six 
months or more and their visa has expired 
 
 

• Small lost member accounts (with 
balances of less than $6,000)

• Insoluble lost member accounts (i.e., 
lost accounts which have been inactive 
for a period of five years and have 
insufficient records to ever identify the 
owner of the account)

• Inactive low balance accounts 

• Accounts held in eligible rollover funds 
that were transferred to the ATO before 
they wind up

• Amounts your fund transferred to the 
ATO on a voluntary basis when they 
determine that it is in your best interest.

Don’t wait, start looking!
Superannuation is one of the most 
important investments many 
Australians will have during their 
lifetime. Make sure you search 
for any lost or unclaimed super 
you may have as bringing it all 
together may help you save on 
fees and will also make it easier to 
manage your retirement savings. 

For information on how to 
manage your superannuation 
and view all your superannuation 
accounts, including lost and 
unclaimed super in myGov, 
contact us today.

Lost Super
Did you know there is around 
$16 billion in lost and unclaimed 
superannuation across Australia?
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Superannuation

Individuals with large 
superannuation balances may 
soon be subject to an extra 15% 
tax on earnings if their balance 
exceeds $3m at the end of a 
financial year.

What has been proposed?
Recently, the government announced it 
will introduce an additional tax of 15% 
on earnings for individuals whose total 
superannuation balance (TSB) exceeds 
$3m at the end of a financial year.

Those affected would continue to pay 
15% tax on any earnings below the $3m 
threshold but will also pay an extra 15%  
on the deemed earnings of the balance  
over $3m. 

The proposal will not impose a limit on 
superannuation account balances in the 
accumulation phase, rather it is about  
how generous the tax concessions are  
on higher balances. 

The government has confirmed the 
changes will not be applied retrospectively 
and will apply to future earnings, coming 
into effect from 1 July 2025. This means 
your balance in superannuation on 30 June 
2026 is what matters initially.

What counts towards the $3m 
threshold?
The $3m threshold is based on your TSB 
and includes all of your superannuation 
accounts. This includes your accumulation 
and pension accounts and all 
superannuation funds you may have (such 
as your SMSF and any APRA-regulated 
superannuation funds you have).  

Further, the $3m threshold is per member, 
not per superannuation fund. This means 
a couple could have just under $6m in 
superannuation/pension phase before 
being impacted by the proposals.

How will earnings be calculated?
Put simply, the extra 15% tax is unrelated 
to the actual taxable income generated by 
your superannuation fund. Rather, it is a 
tax on earnings or increases in account 
balances over $3m (including unrealised 
gains and losses).

This means any growth in balances will 
include anything that causes your account 
balance to go up – such as interest, 
dividends, rent, and capital gains on assets 
that have been sold, including any notional 
or unrealised gains on assets that increase 
in value, even if your fund hasn’t  
sold them. 

Apart from the extra 15% tax, the taxation 
of unrealised gains is what has caused a stir 
as currently, individuals do not pay tax on 
capital gains on assets that have not  
been sold.

When looking at how to capture growth 
in a person’s TSB over a financial year, 
earnings will be calculated based on the 
difference in TSB at the start and end of 
the financial year and will be adjusted for 
withdrawals and contributions. 

It is also worth noting that negative 
earnings can be carried forward and 
offset against this tax in future years’  
tax liabilities.

How is the extra 15% tax 
calculated?
Superannuation funds, including SMSFs, 
will not be required to calculate the 
earnings attributable to a member’s  
balance above $3m. 

Rather, the ATO will use a three-step 
formula to calculate the proportion of 
total earnings which will be subject to the 
additional 15% tax. 

How will the extra tax be paid? 
Individuals will be notified of their liability 
to pay the extra tax by the ATO. This 
means the ATO, not their superannuation 
fund, will issue members with a  
tax assessment.

Individuals will have the choice of either 
paying the tax themselves or from their 
superannuation fund(s).

The tax will be separate to the individual’s 
personal income tax liabilities.

Don’t fret just yet 
The measure is due to start from 1 July 
2025, so superannuation funds and 
members still have time to consider  
their options. 

Remember, this measure is still a proposal 
and must be passed into legislation by 
Parliament to become law. So don’t rush to 
remove benefits above the $3m limit just 
yet as once amounts have been withdrawn 
from superannuation, it’s hard to get them 
back in.

If you have any questions or would like 
to discuss this proposal in further detail, 
please contact our office.

Proposed tax on  
$3m super balances

An extra  
15% tax on 
earnings if 

balance exceeds 
$3m at the  

EOFY
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Family

New ruling
On the 1st of February 2023, a 
Domestic Violence Paid-Leave 
Entitlement was introduced in 
Australia in addition to the existing 
entitlement to 5 days unpaid family 
and domestic violence leave under 
National Employment Standards 
(NES).  The new ruling provides 10 
days of paid leave per year for each 
employee. From 01/02/2023, this 
entitlement is available to employees 
of non-small business employers 
(employers with 15+ employees) and 
will be made available from 01/07/2023 
for small business employers.  

Background
Family and domestic violence leave 
entitlement is a type of leave that 
is provided to employees who are 
experiencing family and domestic 
violence. This leave is designed to give 
them time off work to deal with the 
effects of the violence and to seek help 
and support.  

It also includes situations where the 
employee needs to make arrangements 
for their safety or the safety of their 
dependents, such as attending court 
hearings, accessing medical or legal 
services, or relocating to a safer 
environment.  The leave can be taken 
as a single block of leave or as separate 
periods of leave.

This type of leave is important because 
it recognises that family and domestic 
violence can have significant and 
ongoing effects on victims, including 
physical injuries, emotional trauma, 
and financial difficulties. By providing 
paid leave, victims are able to take time 
off work to prioritise their health and 
wellbeing without financial stress. 

How it works 
The leave renews every year on each 
employees work anniversary. Note 
this entitlement does not accumulate 
from year to year if unused. An 
employee can receive this entitlement 
if the victim is a close relative with 

the requirement, they are a current or 
former spouse/partner, child, parent, 
grandparent, grandchild, or sibling. 

Full-time, part-time, and casual 
employees will be paid at full pay rate 
on ordinary hours. It is required by 
the employee to communicate with 
their employer about this matter as 
approval will be required along with 
copies of previous payslips as evidence. 
Depending on the workplace, the 
employer may require some form of 
evidence from the employee, such a 
document from a counsellor, policy 
report or support service referral.  
It is important to remember that 
domestic violence is a sensitive issue, 
and the employer should maintain 
confidentiality about your situation. 

Domestic 
Violence  
Paid Leave 
Entitlement

Should you have any 
queries please do not 

hesitate to contact  
our office.    


